
 

The Eagle and the Arrow  
L. Mason Neely, CFO, East Brunswick & GFOA of NJ Exec. Board 

Aesop’s fable entitled “The Eagle and the Arrow” has a theme, which rings 
true for everyone to remember. Aesop writes: An Eagle was flying through the 
air when suddenly it heard the whizz of an Arrow, and felt itself wounded to 
death.  Slowly it fluttered down to the earth, with its life-blood pouring out of it. 
Looking down upon the Arrow with which it had been…  Continued on Page 11 
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LETTER FROM THE PRESIDENT 
N.J.’s premier statewide 

association of finance officers.  

 

We continue to have an 

effective presence throughout 

the State and within the 

Statehouse, where our 

legislative committee tracks 

legislation, arranges meetings 

with legislators and their staff, 

and offers expertise and 

testimony on legislation. This 

past year the Association, in 

conjunction with the New 

Jersey League of 

Municipalities, the New Jersey 

Municipal Managers 

Association, the State 

Policeman’s Benevolent 

Association, and other 

professional association and 

unions have come together to 

work on solutions for the 

pension and health benefits 

issue we all face.  As we are all 

aware, the report put out by the 

Governor’s Commission calls 

for vast reforms to the entire 

system. We continue to 

monitor and work together with 

all the affected parties to work 

toward finding solutions that 

help maintain the fiscal 

integrity of the pension system, 

protect our 

members, and 

municipalities. 

 
Continued on 

Page 8 

Thank you for reading the Government 

Finance Officers’ Association of New 

Jersey’s (GFOANJ) Annual/Summer 

edition of The Report. Through member 

support, GFOANJ continues to thrive as 
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PAST PRESIDENTS 

Immediate Past Presidents 

David Hollberg 

William M. Homa 

 

2000–2010 

Russell Jarger 

Jim Ten Hoeve 

Raymond Carnevale 

Ron Angelo  

Terry Delp 

Alan Negreann 

 

1990–2000 

John O’ Malley 

Barry Eccleston 

John Milano 

Camille Furgiuele 

 

1980–1990 

John Noguerol 

Dick Burr 

George Ramesy 

James Lacava 

Mike Conti 

Ross Versaggi 

James McCarthy 

 

1970–1980 

Henrietta Napear 

William Ruehmling 

William Fraser 

Joseph Hughes 

Gary Saage 

Joseph Leonardo 
John Savage 

Arthur Mohor 

 

1960–1970 

Richard Lion 

Fred Christiansen 

Eugene Fisher 

Lilian Bedell 

William Griffin 

Charles Valvano 

 

1950–1960 

Ethan A. Lang 

Charles J. Miller  

Lawrence T. Havey 

J. Ross Logan  

Walter F. Middleton 

 

1937–1950 

Forrest V. Shoonover 

Philip E. Stainton 

T. Russel Sargent 

Joseph F. Clark 

William J. Tonkin 

William H. Williams 

 John Antonides, GFOA Treasurer, 

has provided the Executive Board with a set 

of bi-monthly reports which conform to the 

format required in the adopted GFOA cash 

management plan.  

 The monthly package requires a 

schedule of investments, a bill list, a budget 

report by month and total and a proof of 

cash. A summary of the proof of cash 

information is provided to the membership in 

the adjacent columns. 

Treasurer’s Proof of Cash General Fund at 08/31/15 

                                                             Ending Balance 

Investors Savings Bank #-1: 

Balance per Bank:                                   $ 72,825.77 

Less Outstanding Checks:                     - 

Balance per Book:                                   $ 72,825.77 

Investors Savings Bank #-5: 

Balance per Bank:                                   $44,858.94  

 

                  Total: $117,684.71 

 

Scholarship Fund Ending Balance 
Balance per Book: $ 25,862.95 

As of 09/17/14:  

 525 registered members  

 428 regular members 

 47 retired members 

 40 associate members 

 2 lifetime members 

MEMBERSHIP REPORT 

The GFOA membership form has been placed on the website for 

our members to download. An email blast was also sent out 

promoting the advantage that membership offers reduced 

registration costs for GFOA events, including the upcoming Fall 

Conference. The process of distributing membership cards to 

members with their GFOA of NJ member ID, membership type and 

expiration date have been mailed.  

Board of Examiners—The exam was held in 

December and June. The GFOA Board of Examiners 

met with the Division of Local Government Services 

to go over both the December and June tests before 

they were given and provide feedback where 

appropriate. 

 

Contracts—Expired contracts were extended based 

on the recommendation of the president and 

confirmation by the board. 

 

Education—The committee ran a mini conference 

on April 10, 2015 offering our membership 

educational programs covering healthcare reform, 

the Affordable Care Act, Deferred Comp., and ethics 

and employment issues for CFOs. 

 

GFOA International—The committee gave a report 

following the 109th Annual Conference “Innovation 

and Resilience” held in Philadelphia, on May 31- 

June 3, 2015. Both President Jason Gabloff and Past 

President William M. Homa were in attendance and 

noted the successes of the conference by attending 

general sessions, discussion groups and networking 

with colleagues from all over the country. GFOA 

International President Robert W. Eichem discussed 

the importance of resiliency in government and the 

accomplishments of the GFOA’s taskforce on 

resilience over the past year. His core takeaway was 

that “resilient governments accept the uncertainty of 

change, learn from past experience, evolve, and 

come back from misfortunes better than they were 

before.” Heather Johnson, City Manager for the City 

of Burnsville, Minn. is the 2015 President of the 

Government Finance Officers Association of U.S. 

and Canada. Next year, the conference will be held 

in Toronto, Ontario on May 22-25, 2016.     

 

Technology—We continue to use and find value in 

our new and enhanced membership system, which 

was rolled out in 2014.  As part of your membership, 

we invite you to enhance your experience, and, in 

order to continue receiving member updates and 

emails as well as to manage your member profile, 

register for events and track CEU's by visiting 

gfoanj.org. We rolled out our new app at the 2014 

Annual Fall Conference and plans on using it in 

2015, which allows participants to quickly view 

COMMITTEE REPORTS 
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session information, speaker bios and get real-time 

conference updates by downloading and viewing our FREE 

conference app.   

 

Golf Outing—The golf outing was held at Pebble Creek Golf 

Club on June 17, 2015 and was an overall successful event. 

The 90+ participants enjoyed beautiful weather and a day full 

of delicious food, golf and prizes. 

 

Scholarship—This year, the committee received three 

applications in total. The application date was extended until 

August 15th. The committee is still in review of applicants and 

will award the scholarship(s) sometime later in the fall. The 

committee is also looking to define applicant requirements for 

the future. Details are not yet available. 

 

Newsletter / Advertising—The GFOA in addition to 

transitioning its newsletter to an electronic version, completed 

a template overhaul in 2014, giving the newsletter a more 

modern and user-friendly update. This template has been 

continually updated and remains in use for the quarterly 

newsletter. The Report continues to be a source of informative 

articles as well as executive board actions, reports and 

legislative updates.  

 

Seminars—A Spring Mini-Conference was held on April 10, 

2015, focusing on healthcare reform, the Affordable Care Act, 

Deferred Comp., and ethics and employment issues.  

 

Nominating—The committee nominated the following slate of 

officers for 2014 – 2015: 

President – Doug Petix, 1st VP – Cynthia Lindsay, 2nd VP – 

Jon Rheinhardt, 3rd VP – John Antonides, Treasurer – Paula 

Doll, Secretary – Catherine Henderson 

 

By-Laws—The Bylaws Committee worked with the Officers 

and executive board to draft a bylaws amendment concerning 

the number of lifetime memberships allowed at any time.  This 

change would allow no more than twenty life time 

memberships at any time, replacing the former ten life time 

membership limit.  

 

Recruitment—Discussions were held in regard to possible 

avenues of recruitment and will continue to be discussed with 

a focus on CMFO’s who recently passed the exam. 

 

Affiliates—We have and continue to co-sponsor seminars 

and classes with the Tax Collectors & Treasures Association 

of New Jersey and the New Jersey Municipal Managers 

Association and look forward to maintaining these important 

partnerships in the future. This is a beneficial arrangement to 

all of our associations and the GFOA would like to thank 

these partnering associations for their support in all of the 

GFOA initiatives and priorities. The GFOA remains a partner 

and participates in all of the affiliate group meetings.    

 

League of Municipalities—The GFOA is currently working 

with the New Jersey League of Municipalities to provide 

additional services for our members and continues to support 

the League in their efforts as well as their annual Conference. 

  

Settlement—Please review GFOA board minutes for 

information. 

 

Resolution Notebook—The Resolution Notebook is on the 

GFOA website for use by dues paying members. Please 

forward any suggestions for updates or additions to the 

Executive Director or the committee. 

 

Good & Welfare—100th Anniversary & William G. Dressel, 

Jr. Retirement Banquet- May 7, 2015 - Hilton East Brunswick, 

New Jersey. 

$150 donated to the parish community of Saint Clare in 

memory of Virginia “Ginger” Conti, mother of former President 

and Executive Director of the GFOA of NJ, Michael Conti. 

 

Policy/Procedure—The handbook was updated and given to 

each member of the 2014 GFOA Executive Board. The 

handbook remains a valuable source of information for our 

executive board and membership. The handbook can be 

found on the GFOA website.  

 

Fall Conference—The Association anticipates more 

registrants at the Annual Fall Conference than in 2014. The 

conference is being held at the Sheraton Convention Center 

Hotel in Atlantic City. The three-day annual fall conference 

was approved for 16 CEU’s, depending on profession, and 

will offer a number of timely sessions with renowned speaker. 

Slated to speak at the 2015 Fall Conference is Atlantic City 

Mayor Donald Guardian and DLGS Director Timothy 

Cunningham. The GFOA extends our sincerest gratitude to all 

of our board members, staff and members for contributing to 

this year’s fall conference and for continuing to help the 

Association remain an authoritative voice in the financial 

community. 

COMMITTEE REPORTS 
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Thank you to our Premier Sponsor: 

MetLife Solutions Group 
Eric Murtha 

(609) 410-3553 
emurtha@metlife.com 

 
Visit http://www.mlsg.metlife.com/ 

http://www.mlsg.metlife.com/
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Affordable Care 

Act Year-end 

Reporting… 

Not a Year-end 
By: Victor Scire, VP Marketing, 

Primepoint HRMS & Payroll 

It’s only September so we’re not 

thinking about the fact that W2s 

need to be filed at the end of 

January. So why should we be 

thinking about filing the new IRS 

form 1095C to comply with the 

Affordable Care Act (ACA)?  The 

fact is, your payroll system is 

collecting and organizing data 

every pay period in preparation 

for the production and filing of 

W2s, even now while the 

memories of our summer 

vacations are still fresh.  Just as 

your payroll system is compiling 

data in preparation for W2s, you 

should also have a system in 

place that is compiling and 

organizing data to enable the 

filing of Affordable Care Act year-

end reporting.   

 

ACA’s 2015 year-end reports - 

forms 1094C and 1095C - are not 

forms that can just be completed 

as a year-end project.  The forms 

to be filed in early 2016 report on 

activity that took place during the 

entire year of 2015, starting with 

January. 

 

If your municipality has less than 

50 full-time equivalent employees 

get out and enjoy the fall weather! However, if your organization is an 

Applicable Large Employer (ALE) with 50 or more full-time equivalent 

employees, you have some extra work to do, and you should start as 

soon as possible. There is an exception for the municipality with less 

than 50 full-time equivalents that offers a self-insured health plan; 

those organizations also need to file forms 1094C and 1095C.  

 

Some municipalities may think complying with ACA and then 

preparing year-end reporting will be easy because they already offer 

health benefits to most employees.  Not really.  If you review the 

information that is required for form 1095C you’ll notice that you need 

to have information about when employees were offered benefits and 

whether or not benefits were accepted or waived by the employee.  If 

they do waive benefits, be sure to keep a record of it, in writing, 

signed by the employee. You’ll need to indicate how much the 

employee would need to contribute to enroll in the “lowest-cost 

minimum value health plan.” For New Jersey Municipalities this is no 

simple task when you factor in the variables created by Chapter 78.   

If your health plan is self-funded, you’ll need to collect employee 

dependent data to be included in the form. 

 

On the compliance side of the process (which by the way is the more 

important issue because the IRS forms are a report of whether or not 

you complied) things get more complicated.  And again, it may seem 

that because your municipality offers benefits to most employees that 

compliance is not an issue, however your municipality most likely 

employs people who are not offered health benefits.  How will you  

 

Continued on Page 7 
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During the past year the Legislative Committee worked on 
behalf of the entire GFOA NJ organization to bring our presence 
to the key legislators at the state level. Along with the GFOA NJ 
President Jason Gabloff and Executive Director Mike Drulis, we 
continue to meet with key lawmakers and decision makers to 
put a face to our organization while also offering technical 
assistance on those legislative issues that impact our 
organization and the communities we serve. 
 
The committee has continued its commitment to foster 
relationships with those organizations that we believe are of 
upmost importance to our organization and the communities 
that we serve, most notably the League of Municipalities 
(League) and the Division of Local Government Services 

(DLGS).  
 
We meet and spoke regularly with these two groups on issues that are being discussed in Trenton, again 
offering the technical, “nuts and bolts” insight into how a piece of legislation might ultimately be managed at 
the finance and local levels of government. 
 
The most significant and far reaching issue this year has been the impact of any potential additional pension 
reforms as outlined by the Report of the New Jersey Pension and Health Benefit Study Commission, 
commonly referred to as the “Roadmap Report”. 

LEGISLATIVE REPORT 

 

On March 13, 2015, the League convened an 
informational briefing with Reform Commission 
Member and Counsel. Attendees included 50 local 
officials, including League Executive Board 
members, representatives from the League 21 
Affiliated Groups, and other elected and appointed 
officials.  As a result of that meeting, the League 
established five task force groups to investigate 
specific areas related to the reform proposal. Several 
of the GFOA NJ Legislative Committee members are 
participating on all of these 5 task forces. 
 
Additionally, members of the Legislative Committee 
have met with Senate President Sweeney and 
Roadmap Commissioner and Implementation Task 
Force Member Tom Byrne to discuss our continue 
concerns with report. This matter is sure to occupy 
our time for the majority of the year. 
 
We met and welcomed new DLGS Director Tim 
Cunningham to once again offer our unique and 
technical assistance on issues that consistently 
affect us at the state regulatory level. For better or 
worse members of the committee were instrumental 
in shaping the final User-Friendly Budget product 
that is now a budgetary requirement. Without the 
technical input of the committee and other key 
members of the GFOA NJ this requirement would 
have been more onerous than it is. 

S 2454 was passed and signed by the Governor as 
Chapter 95, Public Laws of 2015.  This bill 
streamlines responsibilities of Division of Local 
Government Services and local governments; 
designated as the Division of Local Government 
Services Modernization and Local Mandate Relief Act 
of 2015. The Legislative Committee played a key role 
in providing input on what we thought were existing 
roadblocks, duplicative reporting requirements or 
compliances that were just outdated. Many of these 
were eventually addressed and the legislation reflects 
that. By the time you read this the DLGS should have 
already issued a local finance notice on the key 
issues affecting us. 
 
We continue to work on changes to post-retirement 
employment for CFO’s and possible other changes to 
existing law for smaller town finance staffing. 
 On a final note the Legislative Committee 
would like to thank Bill Dressel, outgoing League 
Executive Director, for his 41 years of service to the 
people of the state. A true servant of the public good 
he will be missed by us and all other government 
organizations.  
 
So, best of luck to new Executive Director of the 
League Michael Darcy. You have your own roadmap 
to follow.  



Affordable Care Act Year-end Reporting… 

Not a Year-end Continued from Page 5 

know when, and if, those employees become benefit eligible under ACA?  Do you want to ensure that your 

municipality isn’t required to offer health benefits to employees that normally do not receive health 

benefits?  To ensure ACA compliance when it comes to these employees, you need to carefully monitor 

their hours worked (in all departments combined) and react accordingly, which may be to either limit their 

hours or offer them health benefits.   

 

Also, you may think that you don’t need to issue a form 1095C to employees that don’t receive health 

benefits. Wrong again.  Those employees that don’t work enough hours throughout their “measurement 

period” to become benefits eligible may work more than 130 hours in some month during the year, and 

therefore you will be required to issue a form 1095C for that employee.  You need to be tracking employee 

hours worked now and review records for every month back to January 2015. 

 

If you haven’t already begun to prepare for ACA’s year-end reporting requirement, talk with your HR 

professional, benefit broker, and payroll provider.  You will need help from each of them to meet ACA’s 

compliance and reporting requirements.  The penalties for not filing have just been increased and are 

severe, but that’s a topic for another article. 

 

About Primepoint:  

Primepoint is a human resource and payroll management company specializing in NJ government and 

offering advanced cloud based technology that integrates human resource, payroll, time & attendance, and 

Affordable Care Act (ACA) compliance & reporting functionality.  Primepoint also offers its ACA compliance 

& reporting functionality as a standalone system to non-payroll customers. http://www.primepoint.com 

 

You may contact Victor Scire at 609-668-6441 or vscire@primepoint.com 
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G O V E R N M E N T  F I N A N C E  O F F I C E R S ’  A S S O C I A T I O N  O F  
N E W  J E R S E Y  

Since 1937, the GFOA of N.J. has been a professional association of government finance 
officers working together to enhance and promote professional management of government 
for public benefit.   
 
The GFOA of N.J.’s membership includes those working in state, county, and municipal 
government, school districts, the public employee retirement systems, libraries, federal 
agencies, investment banks, and accounting, law, and consulting institutions.  



Page 8 

LETTER FROM THE PRESIDENT 
Continued from Page 1 

 

The Legislative Committee, 

under the leadership of Chair 

Joseph Monzo, continues to 

work hard and monitor all 

legislative activity. With the help 

of our Executive Director, 

Michael Drulis, and GFOANJ 

staff we make sure that we 

continually notify all  of you 

through our weekly “News from 

Trenton” emails. Also, an effort 

to continue to work with the 

Division of Local Government 

Services on their initiatives is 

always a priority. Members 

were directly involved with 

helping with the User-Friendly 

Budget and the new 

“searchable” Local Finance 

Notice Index. 

 

As always, we have focused on 

the education and sharing of 

knowledge with the 

membership of GFOANJ.  In 

April, we held our Spring mini-

conference at Met Life Stadium 

and offered a number of 

credits.  Our annual Fall 

Conference (September 16-18, 

2015) offers 16 credits and 

offers great opportunities for 

networking.  This years 

conference will feature City of 

Atlantic City Mayor Donald 

Guardian.   

 

I encourage you to browse 

through this newsletter and 

read relevant articles 

concerning public finance, 

discover professional 

development and training 

opportunities, learn about 

upcoming events, and news 

about the latest trends in the 

field. We hope you find the 

GFOANJ website to be a 

valuable resource for staying 

on top of policies and practices 

in the exciting and dynamic 

profession of public finance. 

 

Finally, as I finish up my second 

and final year as president of 

the GFOANJ, I would like to 

thank all you for your support.   

To all of the members of the 

Executive Board, your hard 

work and dedication has been 

unbelievable.  I greatly 

appreciate all the time and 

energy each of you put in.  A 

special thank to Michael Drulis 

and his staff for the continued 

support and work they do on 

behalf of GFOANJ.   We have a 

great group of officers coming 

in and wish all of them luck as 

we continue to move GFOANJ 

into.  I look forward to 

continuing to work with all you. 

 

Jason Gabloff 
Jason 

Gabloff, 

President, 

GFOA of NJ 

 

GFOA of N.J. 2015 Premium Sponsor 
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Thank you to our Premier Sponsor: 
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President  

Jason Gabloff 
Chief Financial Officer 

Millburn Township 

Millburn, N.J. 

Immediate Past President 

David Hollberg 

Manager/CFO 

Pequannock Township 

Pequannock, N.J. 

1st Vice President 

Douglas A. Petix 
Chief Financial Officer 

City of New 

Brunswick 

New Brunswick, N.J. 

2nd Vice President 

Joanne Louth 
Chief Financial Officer 

West Windsor Twp. 

West Windsor, N.J. 

3rd Vice President 

Cynthia Lindsay 
Comptroller/Assistant 

Chief Financial 

Officer 

City of Atlantic City, 

N.J. 

Treasurer 

John Antonides 
Chief Financial 

Officer, Tax Collector, 

QPA 

Twp. of Colts Neck 

Colts Neck, N.J. 

Secretary 

Jon Rheinhardt  
Administrator/Chief 

Financial Officer 

Wharton Borough 

Wharton, N.J. 

Northern Area Chair 

  Joseph A. Kovalcik, Jr. 

 Treasurer, 

  County of Morris 

  Morristown, N.J.  

Central Area Chair 

Sandra Webb  
Chief Financial 

Officer 

Princeton 

Princeton, N.J. 

Southern Area Chair 

Christian R. Johansen 
Director of Finance/ 

Tax Collector 

 Galloway Township 

Galloway, N.J. 

The GFOA of N.J. would like to make you 

aware of the following job opportunities.  For 

more details and to learn more about these 

openings please visit gfoanj.org and click on 

“Employment Opportunities.”  

 

 CHIEF FINANCIAL OFFICER-  COUNTY 

OF ESSEX  

 CHIEF FINANCIAL OFFICER – 

Township of Barnegat, County of Ocean,  

 TRANSITIONAL AID MONITOR- 

DEPARTMENT OF COMMUNITY 

AFFAIRS, DIVISION OF LOCAL 

GOVERNMENT SERVICES, PART TIME 

POSITION. DLGS  

 CHIEF FINANCIAL OFFICER – Roselle 

Borough, Union County  

 CONTROLLER - THE PASSAIC VALLEY 

SEWERAGE COMMISSION, Newark, NJ 

At the Executive Board meeting 
on October 31, 2014, a By-Law 
change was recommended: 
 
Article II Membership And Dues 
 
Change the words:  
 
Special Life Membership – [Not 
more than one membership shall 
be conferred in any one year and 
the total number shall not exceed 
ten at any time.] Not more than 
one membership shall be 
conferred in any one year and the 
total number shall not exceed 
twenty at any time. 
 
Committee Reason:  
 
The Special Life Membership may 
be granted by a majority vote of 
the Executive Board to retired 
past presidents of this Association 
who have made a contribution to 
the purpose of this Association so 

that their efforts deserve public 
recognition. Presently there have 
been seven (7) awarded. The 
1990 By-Laws contained for the 
first time a limitation on the 
number of Special Life 
Memberships ten (10). Since that 
time the expected lifespan has 
increased. This expansion of the 
number of memberships takes 
this into consideration for now and 
into the future.  
 
Explanation: Matter enclosed in 
bold–faced brackets [thus] in the 
above is not enacted and is 
intended to be omitted in the by-
laws. Matter underlined thus 
_____ is new matter and is 
intended to be included. 
 
Consideration for final approval by 
the membership will take place at 
our Annual Meeting on 
Wednesday September 16th, 
2015. 

Employment Opportunities Executive Board Recommends 

By-Law Amendment 



Continued from page 1 
pierced, it found that the haft of the Arrow had been 
feathered with one of its own plumes.  “Alas!” it cried, as it 
died.  Aesop’s concept, “we often give our enemies the 
means for our own destruction”.  That was written over 
two thousand years ago, but is still new today? 
 
In June 2015, the 85th Annual Report of the Bank for 
International Settlements labeled the first chapter “Is the 
Unthinkable Becoming the Routine?”  They report: 
“Interest rates have been extraordinarily low for an 
exceptionally long time . . . remarkable symptoms of a 
broader malaise . . . the economic expansion is 
unbalanced, debt burdens and financial risk are still too 
high, productivity growth too slow, and the room for 
maneuver in macroeconomic policy is too limited.  The 
unthinkable risk becomes routine and is being perceived 
as the new normal.   
 
The New Normal: 
New Jersey’s risk in the 
financial system have 
evolved against the back 
drop of persistent low 
employment, low interest 
rates, and slow economic 
growth and coupled with 
skepticism that is 
unmasking the fiscal 
imbalance of pension and 
debt ballooning liabilities 
which are confronting the 
tax paying public.  Moving 
beyond enlightened self-
interest during the forth 
coming election cycle will 
be difficult if not impossible 
as taxpayers would hope 
for new policies and 
direction.   
 

Finance officers are all familiar with New Jersey Statue 
Annotated 40A:5-4 that requires the governing body of 
every local unit of government to cause an annual audit of 
its books, accounts and financial transactions to be made 
and released to the public.  We might ask who reads the 
local municipal audit and who cares about the report?    
Ask Aesop: “Is this the document that can provide our 
enemies with the means to destroy our credibility?”    Let’s 
look at a couple of the state reports.   For example the 
following table comes from the fiscal year 2014 CFAR 
issued by State Treasurer showing the aggregate bonded 
and non-bonded obligations and the change from June, 
2013 to June, 2014.  You will see the increase in 
obligations was over $5 Billion Dollars.  A  question, “Is 
the Unthinkable becoming the Routine?” 
 
As ever local unit of government is required to produce an 
audit so the Division of Pension and Benefits also is 
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The Eagle 

and the 

Arrow 
 

By: L. Mason Neely, 

CFO, East Brunswick & 

GFOA of NJ Executive 

Board Member 

Continued on page 12 
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required to produce an Annual Statement.  In 
April 2015, they released their June, 30, 2014 
Financial Statement which deals with Pension 
and Health Benefits.   The following summarizes 
the activity of the Division of Pensions which 
produces a table collectively, representing the 
summary of changes in Fiduciary net position of 
pension and other benefit plans. You will quickly 
realize the change in Net Position from 2013 to 
2014 is a very positive projection showing a 
bottom line increase of over $3 billion Dollars.  It 
is important that you look beyond page 7 and 
unmask the unthinkable that has become the 
normal.  The state blends the local balance into 
their net position.  
 
If one will note the net investment income from 
2013 to year 2014 increased by over $4 billion 
Dollars to a total of $12.374 billion. This was a 
16.72% return on investments as compared to the 
prior year which was 11.63%.  This was 
outstanding and the end results were the 
following: in 2013, the year fund balance for 
pension assets along with all other investments 
was $81.7 billion and at the end of June 30, 2014 
it was $86.1 billion representing that increase of 
over $4 billion. Let us look today as of May 30, 
2015, those same assets are now $79.1 billion  
representing a decrease of 8%. However, the 
news does not stop at an 8% change in net value 
in pension assets. The return on investments on 
the pension fund is assumed to be 7.9% and as 
indicated in the past two years the Division of 
Investments has far exceeded the assumed rate.  
However, the return of pension fund investments 
ending June 30, 2015 will be fortune if they show 
a return on investments of 4% well below the 
7.9% assumed return and far below the 16.72% 
recorded in the annual financial statement.  This 
simply demonstrates that the unthinkable has 
become routine. Elected officials cannot assume 
or expect a high rate of returns on investments 
every year from the Division of Investments.  
Deferred payments with high hopes of investment 
income will not solve the economic problems of 
the unfunded liabilities which have developed.    
Pension funding demands the end of short-term 
actions. Elaborate systems will not be an answer 
to the growing debt and aggregate nonbonded 
obligations about which the state is confronting as 
it grew by $5 billion in the last report as they 
emptied the trust funds.   
 
 
 
 
 

TOTAL PENSION FUND 
$79.15 billion (Market value, unaudited, as of 5/31/2015.  
May not reflect the current market values of some 
alternative investments through the period noted, due to 
lags in reporting under industry standards.) 
 

 
 
The Division of Pension Report records contributions by 
members, employees and others representing $4.473 
billion in the last fiscal year (6/30/14) and benefits paid to 
retirees representing $9.44 billion so if the pension 
investments had only reached the assumed rate of return 
7.9% the end result would have been zero growth. When 
they report for June 30, 2015 it will offer a lens through 
which to view the unthinkable which has become routine, 
as the assumed interest rate was not being realized and 
yet the obligations to beneficiaries were increasing as the 
number of beneficiaries and retirees grew. The debt 
obligations for pensions and bonded debt will continue to 
demonstrate Aesop’s fables that we often give (not acting 
to cut spending and fund pensions) our enemies the 
means for our demies. The policy implications of an 
overburdened economy lacks the elasticity to meet the 
demand. I want to show you Schedule 14 from the Division 
of Pensions Annual Statement along with Schedule 16. 
 

Continued on Page 14 
 

Consequence of the Truth Continued from page 11 
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Consequence of the Truth Continued from page 12 

Schedule 14 
 

STATE OF NEW JERSEY 
DIVISION OF PENSIONS AND BENEFITS 

Combining Schedule of Changes in Fiduciary Net Position Information – Fiduciary Funds – 
State Health Benefit Program Fund – State 

Year ended June 30, 2014 



Schedule 14 shows the general health of the State’s portion of the State Health Benefit Fund comparing their 
medical benefit and prescription drug programs as it ended the year with a negative $141.7 million. Compare the 
State  to the local government participation in the State Health Benefit System and you will see the local portion 
ended the fiscal year with $257.4 million balance.  If a regulated insurance company were to run a consistent 
negative balance of over $100 million  the Division of Banking and Insurance would shut them down. However, 
for the State of New Jersey the unthinkable has become the routine. Under funding with over committing reflect a 
failure to come to grips with stabilization policies.  Any number of reports written on the economy of the State of 
New Jersey have indicated the State cannot borrow its way out of debt nor can they tax their way out of negative 
balances, but they continue to spend beyond the revenue stream. This accommodated policy of masking the 
ballooning liabilities must be confronted. The Governor received a report from the Pension and Health Benefit 
Commission entitled “Road Map” in which they made some suggestions on how to begin the process. Aesop’s 
fable “The Eagle and the Arrow” clearly demonstrates the enemies causing our own destruction is our self. 
 
So we must again ask the question: “Can we move beyond self-interest understanding the risk and tensions the 
financial crises has presented, in order for our children and grandchildren to see the end of this insidious cycle?  
 

By: L. Mason Neely, CFO, East Brunswick & GFOA of NJ Executive Board Member 
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Schedule 16 
STATE OF NEW JERSEY 

DIVISION OF PENSIONS AND BENEFITS 
Combining Schedule of Changes in Fiduciary Net Position Information – Fiduciary Funds – 

State Health benefit Program Fund—Local—Year ended June 30, 2014 
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GFOA of N.J. 2014-2015 Legislative Session Bills 

Please see the corresponding summaries available with this document. These bills are likely to have 
had legislative action taken. A more extensive list of GFOA monitored bills is available upon request. 
 
A1779, Removes Public Entities from Environmental Liability. Assembly Environment and Solid 
Waste Committee passed. Prohibits an action against local public entities for damages associated 
with the discharge of a hazardous substance. 6/4/2015 Reported out of Assembly Committee, 2nd 
Reading. 
 
A1347, Awards worker's compensation benefits to a public safety worker if they are exposed to a 
serious disease, toxin, or pathogen. If the worker is found to have contracted a disease, there will be 
a rebuttable presumption that any injury, disability, illness or death caused by the malady is 
compensable under workers' compensation. 6/4/2015 Reported out of Asm. Comm. with 
Amendments, and Referred to Assembly Appropriations Committee. 
 
A3540, Requires annual report on costs of projects funded by NJ Environmental Infrastructure Trust. 
6/4/2015 Reported out of Assembly Committee, 2nd Reading; The Assembly  
 
S2444, Requires a certain percentage of the electricity sold in New Jersey to be from Class I 
renewable energy.  This bill would increase the state's renewable portfolio standard to 80 percent by 
2050. 5/7/2015 Reported from Senate Committee as a Substitute, 2nd Reading. 
 
S180, Provides certain small businesses impacted by Hurricane Sandy a corporation business tax or 
gross income tax credit for certain reinvestment in shore municipalities. 6/29/2015 Passed by the 
Senate (39-0)  
 
A939, Tax Expenditure Disclosure. Governor issued a conditional veto. Governor Christie is 
recommending modifications to the bill so it would take a more holistic view of the worth of a project 
or investment rather than introducing a series of new performance indicators that may not accurately 
determine a project's net benefits. As passed by the Legislature, the bill creates additional reporting 
and disclosure requirements for companies that receive economic development incentives and 
grants. 5/11/2015 2nd Reading in the Assembly on Concur. w/Gov.'s Recommend. 
 
A4235, Permits municipalities to issue two separate property tax bills to property taxpayers; requires 
fire districts, school districts, and 
county governments to share in 
burden of property assessment 
appeal refunds. 2/24/2015 
Introduced, Referred to Assembly 
Financial Institutions and Insurance 
Committee 
 
A3123, Requires each State agency 
to review permits issued by agency 
and make necessary changes to 
expedite and facilitate permitting. 
6/11/2015 Substituted by S1813 
(2R) 
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A3223, Requires Division of Local Government Services to include certain property tax information on 
division’s web page. 6/11/2015 Passed Assembly (Passed Both Houses) (71-2-1) 
  
A3929, Creates exclusion from municipal property tax levy cap for amounts necessary to provide 
required matching funds to qualify for grants and other funds. 6/25/2015 Passed by the Assembly (47-
31-0), 6/29/2015 Received in the Senate, Referred to Senate Community and Urban Affairs 
Committee  
  
A3981, Concerns the taxation of certain property licensed for casino gaming, amending R.S.54:5-6, 
and supplementing chapter 4 of Title 54 of the Revised Statute- the "Casino Property Taxation 
Stabilization Act.” 6/25/2015 Passed Senate (Passed Both Houses) (34-5)  
  
A3983, Authorizes supplemental State aid to school districts in municipality with significant decrease in 
commercial property valuation; makes appropriation. 6/25/2015 Passed Senate (Passed Both Houses)   
(25-13)  
  
A3984, Reallocates casino investment alternative tax to Atlantic City to pay debt service on municipal 
bonds issued. 6/25/2015 Passed Senate (Passed Both Houses) (38-2)  
 
S524/A1130, Prohibits an employer from requiring a credit check on a current or prospective 
employee, unless the employer is required to do so by law, or reasonably believes that an employee 
has engaged in a specific activity that is financial in nature and constitutes a violation of law. 6/29/2015 
Passed by the Senate (22-16)  
 
S729, Transfers responsibility for establishment and enforcement of ethical standards for local officials 
and school officials to the State Ethics Commission. 6/25/2015 Senate Amendment (33-0) (Kean)  
 
S1218, Allows certain State agencies to sell Internet advertisements on agencies’ websites. 6/11/2015 
Referred to Senate Budget and Appropriations Committee  
 
S2619, Permits educational research and services corporations to act as lead procurement agencies 
for State and local units, and publically supported educational institutions. 6/25/2015 Substituted by 
A3807 (2R)  
 
A964, Requires certain bidders for prevailing wage public work to provide proof that the prevailing 
wage will be paid. 6/18/2015 Reported out of Assembly Comm. with Amendments, 2nd Reading 
 
A4132, Permits group self-insurance plans for, and collective bargaining agreements improving the 
provision of, workers' compensation. 6/18/2015 Reported out of Assembly Comm. with Amendments, 
2nd Reading 
 
A4275, “New Jersey Secure Choice Savings Program Act"; establishes retirement savings program for 
certain workers. 6/18/2015 Reported out of Asm. Comm. with Amendments, and Referred to Assembly 
Appropriations Committee 
 
A3791/S2454, Loc. Govt. Svc. Modernization Relief Act. Streamlines responsibilities of Division of 
Local Government Services and local governments; designated as the Division of Local Government 
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Services Modernization and Local Mandate Relief Act of 2015. 6/29/2015 
Passed Senate (Passed Both Houses) (39-0) 8/10/2015 Approved P.L.2015, 
c.95.  
 
A3859/S2489, Permits public-private partnership agreements for certain 
building and highway infrastructure projects; provides for EDA 
oversight. 6/18/2015 Reported from Assembly Comm. as a Substitute, 2nd 
Reading 
 
A2587, Requires Division of Rate Counsel to evaluate NJT fare increases 
and determine whether increases are necessary and fair to NJT customers.  
Appropriations. 6/18/2015 Reported and Referred to Assembly 
Appropriations Committee 
 
S2908, Refines process of real property assessment in certain counties. 
5/14/2015 Introduced in the Senate, Referred to Senate Community and 
Urban Affairs Committee  
 
S2857, Provides for an annual assessment upon certain rail carriers 
transporting crude oil and dedicates assessment revenue for State aid to 
municipalities for use by local government unit emergency responders. 
5/7/2015 Introduced in the Senate, Referred to Senate Transportation 
Committee  
 
S2837, "Atlantic City Urban Enterprise Zone and Property Tax Relief Act"; 
creates urban enterprise zone in Atlantic City for 10 years. 5/7/2015 
Introduced in the Senate, Referred to Senate Economic Growth Committee  
 
A4440, Requires municipalities to share certain payments received in lieu of 
taxes with counties and school districts; informs counties and school districts 
of application for tax exemption. 5/14/2015 Introduced, Referred to Assembly 
State and Local Government Committee  
 
A4423, Establishes surplus revenue reserve account in the Property Tax 
Relief Fund if certain levels of unanticipated gross income tax revenue are 
collected. 5/11/2015 Introduced, Referred to Assembly Budget Committee  
 
A4402, Extends eligibility for short-term financial assistance under 
Transitional Aid to Localities program to municipalities that lose a major 
commercial ratable. 5/11/2015 Introduced, Referred to Assembly State and 
Local Government Committee  
 
A4075, Provides expedited procedure for foreclosing residential properties in 
uncontested actions. 5/7/2015 Reported out of Assembly Comm. with 
Amendments, 2nd Reading  

 

The GFOA of N.J. would 

like to recognize and 

congratulate the 

following individuals for 

successfully passing the 

Finance Officer’s Exam: 

 

 

Susan M. Baldosaro 

Heather D. Barkenbush 

Melissa S. Berger 

Richard T. Charles 

John L. Clifford 

Theodore Georgiou 

Marilyn R. Hayward 

Melissa A. Howard 

Michael T. Kwasizur 

Matthew M. Laracy 

Michael L. Mansdoerfer 

Denise M. Muchowski 

Helen T. O'Connor 

Robert J. Woodward 

 

 

If you would like to be 

featured in the GFOA’s 

next newsletter or 

weekly news update for 

a recent achievement in 

government finance 

please contact 

info@gfoanj.org 
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GFOA of N.J. 
Scholarships 

Each year, the 

Government 

Finance Officers 

Association of 

New Jersey 

(GFOA of NJ) 

offers 

scholarships to 

students based on financial 

assistance and academic 

performance. The Association 

scholarships aim to encourage 

and promote the advancement 

of education by providing 

scholarships and other 

assistance in institutions of 

higher learning to children of 

deceased or disabled persons 

who have worked in 

government in the 

State of New Jersey.  

 

Students can receive 

up to $2,500 per 

individual, per year. 

 

The Association is 

now accepting scholarship 

applications. For more 

information and to apply online, 

please visit our website at 

gfoanj.org and click on 

keyword “Scholarship.” Don’t 

hesitate, apply today and 

encourage eligible family and 

friends to do so as well! 

Click here to 

apply today for a 

GFOA of N.J. 

Scholarship worth 

up to $2,500! 

GFOA of N.J. 
308 West State Street 

Trenton, NJ 08619 

Email: info@gfoanj.org | Phone: (973) 423-3415 | Fax: (973) 778-0270 | Website: www.gfoanj.org 

JOIN THE GFOA 
TODAY! 

Membership in GFOA of New Jersey is open 

to all public officials regularly engaged in the 

area of governmental finance. Each regular 

member present at the Annual Meeting shall 

be entitled to one vote. GFOA of New Jersey 

members form a diverse group of individuals—

from entry-level employees to senior 

managers—who work for a broad range of 

governments, including cities, towns, and other 

municipalities of all sizes; county governments; 

school districts and special districts; public 

employee retirement systems; states and 

provinces; schools of administration and public 

affairs; libraries; federal agencies; and 

accounting firms, law firms, investment banks, 

and consulting institutions.  

For more information please visit 

www.gfoanj.org 
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